New York State Municipal Equal Pay Day Proclamation

WHEREAS, more than 50 years after the passage of the Equal Pay Act, women and minorities continue to suffer the consequences of unequal pay; and

WHEREAS, families headed by a working mother make up nearly 40 percent of low-income families, equal pay could cut the poverty rates for women by half; and

WHEREAS, according to the National Partnership for Women & Families, the wage gap results in a total loss of income of $23,083,145,600 for women in New York State every year, with an average wage gap of $8,275 between men and women; and 

WHEREAS, in 2009 the Lilly Ledbetter Fair Pay Act was signed into law, which gives back to employees their day in court to challenge unequal pay for equal work; and

WHEREAS, the New York State Women's Equality Act and the federal Paycheck Fairness Act would advance equal pay by closing existing loopholes in the Equal Pay Act that allow employers to fire or reprimand employees who share wage information and by increasing damages in successful claims; and

WHEREAS, according to a 2012 American Association of University Women’s (AAUW) study, college-educated women working full time over the course of a lifetime earn more than half a million dollars less than their male peers; and
WHEREAS, nearly four in ten mothers are their household's primary breadwinner and nearly two-thirds of mothers provide significant family support, making pay equity critical for family economic security; and

WHEREAS, a lifetime of lower pay means women have less income to save for retirement and less income counted in a Social Security or pension benefit formula; and

WHEREAS, fair pay policies can be implemented by using existing salary systems in both the public and private sectors; and

WHEREAS, fair pay strengthens the security of families today and eases future retirement costs, while enhancing the American economy; and

WHEREAS, Tuesday, April 8, symbolizes the date in 2014 when the wages paid to American women catch up to the wages paid to men from the previous year,

NOW, THEREFORE, I, (insert name of public official), do hereby proclaim Tuesday, April 8, 2014: EQUAL PAY DAY (Insert name of City/County/State) and urge the citizens of (insert name of City/County/State) to recognize the full value of women's skills and significant contributions to the labor force.

IN WITNESS WHEREOF, I have hereunto set my hand and caused the official seal of (insert name of City/County/State) to be affixed.
Signature

Date

